
Basic Skills: 
• Reading Comprehension 
• Active Listening 
• Writing 
• Speaking 
• Mathematics 
• Critical Thinking 
• Active Learning 
• Monitoring 
 
Transferable Skills (applicable in other careers): 
High level 
• Creating design concepts for products and processes 
• Drawing diagrams, charts, and maps 
• Investigating data to solve problems 
• Processing data on computers 
• Researching business problems to develop solutions  
• Reviewing and evaluating data reports 
 
Workplace Skills: 
High level 
Medium level 
• Complex Problem Solving 
• Judgment and Decision Making 
• Systems Analysis 
• Systems Evaluation 
• Time Management 

 
Additional skills for this occupation may be found at 
http://www.iowaworkforce.org/pubs/careers/cps . 

Work Interests are described in the following  
categories (compatible with Holland's Model) by people 
who tend to succeed in this career: 
• Conventional – You are an "organizer". Keeping things neat 

and organized is important to you. You like working with 
charts and reports, and work well with power and authority. 

• Enterprising – You are a "persuader". You like to sell things 
or ideas. Prestige and power are important to you. You like 
to use your language skills to convince other people of your 
ideas.  

 
Work Values are aspects of work that are satisfying to 
you. The following work values are generally associated 
with this career. 
• Achievement – It's very important to you that your 

work allows you to use your best abilities. You want 
to see the results of your work and get a feeling of 
accomplishment. 

• Independence – It's very important to you that your 
work allows you to make decisions on your own. You 
want to try out your own ideas and work with little 
supervision. 

Aptitudes reflect a person's ability to acquire skills and 
knowledge. The following aptitudes are important for 
success in the career:  
• General Learning Ability 
• Verbal Aptitude 
• Numerical Aptitude 
• Clerical Perception 

IS THIS FOR YOU?  SKILLS YOU NEED 

Occupational Profile 

Logisticians/Logistics Analysts 

Analyzes product delivery or 
supply chain processes to 
identify or recommend 
changes. May manage route 
activity, including invoicing, 
electronic bills, and shipment 
tracing. Belongs to the  
Transportation, Distribution 
and Logistics cluster and  
Logistics Planning and  
Management Services  
pathway. 

WHAT THEY DO 

Source: https://secure.ihaveaplaniowa.gov/ 



ESTIMATED & PROJECTED EMPLOYMENT 

Source: http://iwin.iwd.state.ia.us/pubs/statewide/stateoccproj.pdf 

2012 WAGE & SALARY ($) 

Source: http://iwin.iwd.state.ia.us/pubs/statewide/stateoccproj.pdf 

EDUCATION & TRAINING 

A bachelor's degree in logistics is required for almost all entry-level logistics jobs. The Institute of Management 
Consultants USA, Inc. offers the Certified Management Consultant (CMC) designation to those who meet minimum 
levels of education and experience, submit client reviews, and pass an interview and exam covering the IMC USA's 
Code of Ethics. Management consultants with a CMC designation must be recertified every 3 years. Certification is 
not mandatory for management consultants, but it may give a jobseeker a competitive advantage. 

Source: http://iwin.iwd.state.ia.us/pubs/statewide/stateoccproj.pdf and https://secure.ihaveaplaniowa.gov/ 

NATIONAL CAREER READINESS CERTIFICATE (NCRC) 

PRIMARY INDUSTRY SECTORS 

(Where are Logistics Analysts Employed?) 
Federal Government 
Food Mfg 
Merchant Wholesalers 
Computer and Electronic Product Mfg 
Warehousing and Storage 
Machinery Mfg 

ADDITIONAL SOURCES: 
This publication was produced by the Labor Market and 
Workforce Information Division of Iowa Workforce  
Development. Revisions and/or corrections made when 
necessary. Inquiries may be directed to Brent Paulson at 
515.281.3439 or Brent.Paulson@iwd.iowa.gov. Visit 
http://iwin.iowaworkforce.org/ to obtain the latest work-
force data and trends including this document  
under the Publications tab. Published 10/2013.  

Source: http://iwin.iwd.state.ia.us/pubs/statewide/
stateoccproj.pdf 

Skill Median Skill Level

Applied Mathematics n.a.
Locating Information n.a.
Reading for Information n.a.

Education Work Experience Job Training

Bachelor's Degree 1 to 5 years None

Occupational Title
Average 

Wage
Average 

Salary
Entry 
Wage

Entry 
Salary

Experienced 
Wage

Experienced 
Salary

Total All Occupations 18.90 39,295 9.30 19,341 23.69 49,272
Business & Financial Operations Occupations 27.75 57,718 17.00 35,365 33.12 68,893

Logisticians 29.59 61,559 21.45 44,608 33.67 70,033

Occupational Title

2010 
Estimated 

Employment

2020 
Projected 

Employment

2010-20 
Employment 

Change

Annual 
Growth 

Rate (%)

Total 
Annual 

Openings

Total All Occupations 1,717,020 1,948,700 231,680 1.3 64,525

Business & Financial Operations Occupations 69,835 83,665 13,830 2.0 2,850
Logisticians 465 605 140 3.0 25

This ACT-developed credential demonstrates achievement and a certain level of workplace employability skills. 
The greater the score, the greater the skill level (Bronze = 3, Silver = 4, Gold = 5, Platinum = 6).  
Source: http://www.act.org/workkeys/analysis/occup.html 


